
 

 

 
 
 
Opportunities exist in almost every situation.  This past 
spring, I learned that simple adage first hand while on a trip 
that started as a vacation and extended into a personal and 
professional development experience. 
 
I was greatly anticipating my trip to London, England. I 

imagined myself 
sitting at the local 
pub having a pint, 
shopping at 
Harrods, strolling 
into Buckingham 
Palace to have tea 
with the Queen, 
and tasting  blood 
pudding for the 
first time – well, 
maybe not.  This 

would be a vacation to remember, and I planned to hit all 
the popular tourist spots.  
 
During my trip planning, I studied up on English history, 
tradition, culture, and geography, but it got me thinking 
about how those factors might influence the nuclear 
industry. My job as a design engineer at Plant Vogtle in 
Augusta, Georgia, has given me great opportunities to learn 
about nuclear energy production and the design process.  
However, my experience in the nuclear field was limited to 
the Southern United States.  I wondered how location, even 
culture, affected the nuclear design process.  Would a plant 
in the Southern United States operate very differently from  
 
 
 
 

 
 
one located in the Northern part of the country or, for that 
matter, one located in a different country? 
 
Surely, an international plant has to operate similar to an 
American nuclear plant, but I really wanted to know what 
the differences were.  Does the local history, tradition, 
culture, or geography have any effect on power plant 
operations? Therefore, in addition to  
planning excursions to Trafalgar Square and Big Ben, I was 
determined to tour a nuclear plant in England. 
 
Although I had never performed a benchmark, let alone 
participated in one, I was confident that I could represent 
my company well and provide an informative and positive 

assessment.  I 
discovered that 
Sizewell B 
Nuclear Energy 
Production 
Facility near 
Leiston, Suffolk, 
on the East coast 
of England was 
only about 30 
miles outside of 
London. I took 

the initiative and after reviewing the benchmarking 
procedure to have a clear understanding of the requirements, 
I contacted my site’s personnel who maintained the plant’s 
benchmark program.  We were able to create a plan to 
determine  the type of benchmark that should be performed 
as well as the expectations and disposition of the results 
using Sizewell B as the benchmark plant. 
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Sizewell B, recognized by other utilities and 
INPO/WANO as having a best practice, is a PWR capable 
of supplying over 1.5 million homes and supplies 3% of 
the United Kingdom’s entire electricity needs.  
Benchmarking Plant Vogtle against Sizewell B would help 
my site recognize areas of strengths and weaknesses, and 
if necessary, improve on deficiencies, not just in terms of 
future goals, but also in terms of existing conditions  
 
Nicholas Butt, Sizewell B’s Site Design Manager, hosted 
me on the benchmark tour.  He provided me with 
procedures and a detailed explanation of the differences in 
the plants.  Along with other Sizewell B employees, his 
understanding turned a possibly intimidating situation for a 
benchmark neophyte into a challenging and educationally 
wonderful new experience.  To date, we still remain in 
contact. 
 
The entire process was an eye-opener.  I gained valuable 
information and contacts at INPO and WANO that I have 
since used to develop learning opportunities for my local 
chapter of NA-YGN.  In addition to meeting new business 

colleagues and building mutually beneficial business 
relationships, I was exposed to a different culture of 
business colleagues that helped me grow as a person and a 
professional.  Our collaboration in sharing ideas and 
knowledge of best practices as well as innovation in our 
field led me to the forefront of some of the most important 
processes and emerging trends in nuclear energy. 
 
I gained insight into a process that otherwise I might never 
have participated in, and made valuable contacts.  The 
ability to partake in hands-on learning and be privy to 
Sidewell B’s best practices and processes allowed me to 
see how the measures of productivity and performance are 
determined.  I saw firsthand how current best practices in 
action conveyed the company’s strategic goals and targets.  
This learning process helped to build my personal strategic 
thinking skills and professional development goals.    
 
In addition to taking my vacation, which is normally 
reserved for discovering new cultures, I was able to 
expand my professional development in the nuclear 
industry. 

 
 
 

 
 
Jana Thames is a communications specialist, located at Plant 
Hatch in Baxley, Georgia, working in the public affairs 
department for Southern Nuclear Company (SNC).  Her 
position involves internal communication for SNC and 
public outreach to the outlying areas of Plant Hatch.  One of 
her many interest is leveraging internal and external 
communications to align global and local business areas 
with company goals and objectives, and to promote public 
opinion of nuclear energy. 
 
Prior to her role in the public affairs department, she worked 
in the operations department at Plant Vogtle.  There she was 
trained in the technical aspects of running a nuclear power 
plant, as a Systems Operator. Jana also had previous 
experience outside of the nuclear industry that helped her 
showcase her business and communication skill sets over 
the past several years. 
 
 “I can personally say that I love my job; I get to talk to 
people of all ages on a daily basis and tell them about the 
great things happening in nuclear.  I help teach children the 
science of how it all works and instruct teachers on how to 
teach the basics of nuclear power and electricity.  I also 
write an article for internal publications and work with site 
management on internal communications,” she said. 
 
As a member of the North American Young Generation in 
Nuclear (NA-YGN) she has worked as editor of the 

conservation newsletter, Conserving Tomorrow.  In 
addition, Jana also represents NA-YGN for INPO as a 
member of its Industry Communications Council (ICC) 
starting in 2008.  Her main business objective is 
maintaining, creating and providing support to her company 
and organizations such as the NA-YGN where she can lend 
her expertise and insight to the young nuclear generation.  
 
As for working with the INPO ICC, Jana believes it is a 
great opportunity to let the industry know how to 
communicate with the young nuclear generation.  “Our 
generation responds better to the internet or a blog, then a 
corporate memo.  There is a large generational gap growing 
in the world, as the baby boomers are leaving the workforce 
and we are joining it.  The ICC is also a great source of 
information for NA-YGN.  If we have a communication 
issue that we wish to address, I can always ask some of the 
great contacts that I have made at the ICC or just wait until 
the biannual meeting to address the group,” said Jana. 
 
Jana’s advice for getting ahead would be to find the job you 
want and to work backwards: Look up the qualifications or 
the experience of someone with a job you admire and work 
to match the qualifications and experience. Serving on the 
ICC embodies this for Jana as she makes contacts to further 
her career and is given the opportunity to work with leaders 
throughout the industry who embody success in the 
communications field. 

Jana Thames:  A Unique Way to Support NA-YGN and Make Contacts 
By Emerald Clark, Fluor Corporation 
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Lauren Killian began her nuclear career by earning her 
Bachelor and Master degrees in Mechanical Engineering at 
MIT.  Lauren interned with the Department of State in the 
Science and Technology Cooperation office. At a college 
career fair, she was introduced to the Nuclear Regulatory 
Commission (NRC). Lauren found the work intriguing and 
the NRC a place where she could keep growing and 
learning. “I found the employees intelligent, friendly, and 
genuinely motivated to work for the public’s safety,” she 
says.  For these reasons, Lauren accepted a position within 
the Office of Nuclear Regulatory Research in 2005.  

Lauren began her career with the NRC in a two-year 
training program. She participated in several rotating 
positions to get a big-picture view of the agency. “I really 
enjoy my work. The work is interesting and relevant. Also, I 
love the people I work with and the environment they create 
is stimulating, family friendly, and balanced. We were just 
ranked, for the second year in a row, as the best place to 
work in federal government-and I agree!”  

Killian’s position within the NRC has allowed her to 
participate in a Congressional fellowship for the Senate 
subcommittee on Clean Air and Nuclear Safety. As a 
Fellow, Lauren coordinated meetings between Senators and 
CEOs in the nuclear industry, organized Congressional 
hearings and roundtable events, and held meetings with 
industry representatives, students, and the like. 

 

She has also had the opportunity to tour national 
laboratories representing a Senator’s office. 

For the technically-adept, “people-person,” a career with the 
NRC may be ideal. “Internships are valuable for making 
connections and deciding if the NRC is a good fit,” Lauren 
suggests. Participating in NA-YGN events is another great 
way to network with NRC employees.  

As for Congressional fellowships, good communicators are 
needed. Even those not in Washington can get involved. 
Make connections with state government staffers by setting 
up meetings together with other NA-YGN members to share 
basic facts about nuclear issues and the organization, and 
participate in local events to clear-up public misconceptions. 
“Congressional offices often hear about these events, 
including whether there was a balance of opinion, or just 
anti-nuclear sentiments,” Killian offers. 

Fellowship programs are offered through many professional 
organizations and companies. For example, the American 
Nuclear Society offers the Glenn T. Seaborg Congressional 
Science and Engineering Fellowship. Requirements include 
earning a MS in Engineering and acquiring three years of 
post-degree experience in the nuclear field.  

For more information visit www.nrc.gov/about-
nrc/employment. 

 
 
 
 
Virginia Cleary is a licensing executive for the Energy, 
Resources and Nonproliferation (ERN) Strategic 
Management Unit at Sandia National Laboratories in 
Albuquerque, New Mexico.  Virginia works with the 
Licensing and Intellectual Property (IP) Management group 
to take ideas off the drawing board and turn them into 
industrial products by identifying commercial partners for 
Sandia and negotiating licensing agreements. 
 
While attending Missouri University of Science and 
Technology (formerly know as University of Missouri-
Rolla), Virginia began with a major in chemical 

engineering.  After hearing a nuclear engineering 
presentation, Virginia decided to explore the major more.  “I 
just liked the department, what they had to say, the kind of 
jobs they did, etc and decided to switch,” Virginia said.  The 
new major started her down a path that has led her Sandia 
Labs. 
 
At Sandia Labs, Virginia works in a variety of industries 

 
from Nuclear and Renewable Energies to Water and Fuel 
Sustainability to Nonproliferation Technologies.  Within 
these industries she works with a broad range of 
technologies such as:  solar cells, wind turbine monitors, 
secure nuclear safeguard scales, water purification, 
hydrogen technologies, and medical isotopes.  Once 
technologies are developed at Sandia Labs, one of the next 
steps is to determine which companies could use the 
technology and set up licensing agreements.  The companies 
are then able to use the new technology by paying royalties 
to Sandia Labs.  These royalties provide both rewards to the 
inventors and fund further R&D at Sandia Labs. 
 
Virginia Cleary’s bachelor and master degrees in nuclear 
engineering have helped to provide her with a very 
interesting and diverse career with Sandia Labs.  By 
generating portfolios of intellectual property, establishing 
commercialization plans, and selecting industry partners, 
Virginia is bridging the path from invention to industrial 
development. 

Lauren Killian: The Best Place to Work in the Federal Government
By Andrea Davis, Triangle Chapter

Virginia Cleary: Bridging the Path from Invention to Industrial Development
By Joshua Wald, Fluor Corporation
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    By Mike Kurzeja 

 

When I found out that this issue of Go Nuke! was going to be focused on careers, I didn't feel qualified to write anything 
for the President's Corner. I think a career is something you can only talk about in retrospect after it is over. I am certainly 
not close to finishing my career and my path is perhaps less defined today than at any point in the past. However, I will 
pass along a few things that have helped me in the past and may help some.  
 
As young professionals, our careers are very much in their infancy. As a new father, I can tell you infants often struggle to 
learn new tasks and find their way. My son often looks to me for guidance and to teach him how to do certain tasks. With 
this analogy it should come as no surprise that in every survey of young professionals in the nuclear industry a central 
theme has consistently emerged. Young professionals want defined career paths from their employers. Perhaps due to our 
recent experience with school where our educational goals had a defined path of requirements to success, we look for 
defined career path in the workplace. However, upon entering the workforce that career path became far less defined and 
in truth rarely exists. In the business world, unlike college, just because you fulfill the requirements of a job, it does not 
mean you will get the job and sometimes you won’t even get the interview.  
 
My impression is, more often than not, people get the interview because the name is recognized at the top of the resume. 
More often than not, people get the job based on influences outside of the interview room. Candidates get jobs because 
they either directly know the hiring manager or they are known by someone who can influence that decision. This is why 
it is essential for young professionals to both network and expand their knowledge base. Networking increases the number 
of people you know and people from all levels can influence hiring decisions. Having the skills to perform the job 
increases the likelihood that you will be recommended.  
 
Expanding one's base of knowledge is another crucial aspect in finding long-term career success. Rarely does one's career 
stay on a single track. Even in my relatively short career I have been a soldier, technician, supervisor, project manager and 
a golf pro. (No, that is not a misprint). Each time I changed paths, I expanded both my base of knowledge and the number 
of people that knew me. The knowledge that I have gained from each position has helped me to be successful in each new 
opportunity. I have been serving NA-YGN as an officer for barely over a year and a half and it has been extremely 
valuable in expanding my knowledge base. I am thrown into situations that I wouldn’t normally face in my job. I don’t 
think I even need to begin to speak about how I have expanded my network since joining NA-YGN.  
 
Therefore, it all goes back to some simple advice my father gave me, "Don't be afraid to talk to people. And don't be 
afraid to try new things". 

 
 



5 

 
 
 
 
 
Being a Core Member is a phenomenal professional development opportunity and a lot of fun, but also alot of work. You 
build a real appreciation for the scale, challenges and opportunities facing the nuclear industry, and get to know some 
amazing people in the process. 
 
Core members are not just engineers, scientists and managers. Former Core members have been Knowledge Management 
specialists, Training Officers and Nuclear Operators. All of us in this industry are professionals, and all of us have a role 
to play in improving it. 
 
Core members are team leads, each managing critical pieces of NA-YGN deliverables and making sure that the 
organization is the exciting experience it is for the general membership. 
 
Core members are opinion leaders for the industry, and as such are often asked to represent the Young Generation to 
various groups. 
 
What the NA-YGN Core is Not 
Being a leader in NA-YGN is not a shortcut to promotion, but it will help you develop skills to be ready for the next step. 
Being part of the Core of NA-YGN does not mean that your employer is required to send you to conferences, but it will 
expose you to a lot of things outside your company. It does not mean your employer will give you extra consideration for 
assignments, but it will open your eyes to different opportunities that are available. NA-YGN is not a way for you to get a 
job in the industry, but you will make valuable connections. 
 
Opportunity Knocking 
The annual elections are coming next year. Look out for Member Announcements in January and the Elections will follow 
shortly thereafter. The commitment starts at the Annual Workshop in May 2010. Positions open for election with a two 
year commitment are Canadian Affairs Chair, Treasurer, and Professional Development Chair. Every year the Vice 
President is open for election. It is a three year commitment; one year each at VP, President and Past President.  
 
If you aren’t ready to take on a Core position, but want to develop skills that will help your leadership abilities or take on 
a little bit of leadership if your job responsibilities aren’t there yet, committees are always looking for new members.   
 
Be sure to discuss your interest with your supervisor before making the commitment. They want you to develop, but need 
to understand what you are doing. 
 
Interested in doing more? Give me a shout (williams@na-ygn.org) for more information! 
 

 

The NA-YGN Core Wants You! 
Being a Leader in the NA-YGN by Brent Williams, NA-YGN Past President 
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Announcement: 
THE SIXTH ANNUAL 

WNU SUMMER INSTITUTE 
3 July – 14 August 2010 

University of Oxford, United Kingdom 
 

 
 

The WNU Summer Institute: 
A unique career-building training programme for 

future world leaders in nuclear science and technology 
Organized by the WNU Coordinating Centre 

in cooperation with WNA, IAEA, NEA and WANO 
and hosted by Oxford University 

Applications are now invited 
for this exciting opportunity in the realm of nuclear education: 

the WNU Fellowship. 
 
 

 
 
 
 
 
 
You probably know of the technology we are currently pursuing in the United States for our next 
generation of reactors, but do you know how we got there?  What were the designs before this, where 
and why were they developed?  How many of you have had a scientist who specializes in climate 
change give you a lecture on what we are really up against? (And no, Al Gore doesn’t qualify as a 
scientist).  Do you really know all the components of climate change, the science behind it, and how 
nuclear power can play a role in solving the problem?  What have countries like South Korea, France, 
and the UK learned in the progress their nuclear power programs. How is it socially and politically 
acceptable for France to derive almost 80% of their countries energy from nuclear sources?  How many 
of you really understand the fuel cycle and how the fuel moves through each step of the process?  Why 
did we stop reprocessing and what are the pros and cons of using that technology?  What will we do 

Why YOU Should Apply 
By Michael Montecalvo, Constellation Energy 
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with our waste, what have other countries done?  Most of us spend a lot of our time trying to minimize 
dose, but what are the positive effects of radiation and where is it used?  What does the IAEA do to 
safeguard nuclear materials?  What’s going on with fusion; is it ever going to be a viable technology 
for generating electricity? 
 
Depending on what your job is in the industry you might know some of the answers, but very few 
people have the knowledge base to know all the answers.  These are the types of topics discussed at the 
World Nuclear University Summer Institute. The World Nuclear University is a global partnership of 
leading institutions committed to enhancing education and leadership in the nuclear domain. The 
Summer Institute is one way to gain a vast amount of knowledge about nuclear power and the uses of 
nuclear materials in a short period of time.  
 
But why does it matter to us, the incoming generation of nuclear leaders?   
 
The renaissance of the nuclear industry in the United States has the potential to create shortages of 
leaders who have the skills and background to continue our successful record of safe operations. The 
purpose of the Summer Institute is to provide a unique educational experience aimed at building those 
future global leaders in the fields of nuclear science and technology. I was pleasantly surprised at the 
level of the materials discussed at the Summer Institute. Since this institute has been designed for 
future global nuclear leaders, it delivered executive level training. You can spend years in the industry 
trying to learn all these diverse topics on your own, or you get a six-week jumpstart by attending the 
Summer Institute.   
 
I truly believe that the institute was a unique resume builder that garnered the attention of our Chief 
Nuclear Officer, resulting in being chosen as his Technical Assistant.  Once I was in that position, the 
knowledge I gained from the institute allowed me to interact with executive level individuals in a more 
confident and collaborative way.   
 
One of the things continually stressed at the summer institute was the obligation we have (as those who 
work in the industry) to be active advocates of nuclear power.  The institute gave me tips and tricks on 
how to interact with people on both sides of the fence.  I referred back to my notes recently when 
preparing to speak at a public service commission meeting in support of the joint venture of 
Constellation Energy with eDF. 
 
I believe we need to look beyond the INPO OE program and really internalize the lessons other 
countries have learned. Very few problems we face are new. Networking with the 103 nuclear 
professionals from 35 countries has been helpful in keeping up with what is going on in the global 
industry. I have called on colleagues from the institute for everything from benchmark data for staffing 
levels to how to most effectively and efficiently move executive level staff through a meeting agenda, 
ensuring meeting objectives are met. 
 
This is just a short list of the benefits I have personally seen from attending the institute.  I expect in 
my new role as Director of Human Performance at Calvert Cliffs Nuclear Power Plant there will be 
more examples.  For all these reasons, I would highly recommend applying to attend the World 
Nuclear University Summer Institute as an excellent professional development opportunity and a 
personally enriching experience. 
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Everyone has different career aspirations and different goals for where they want to be five to ten years down 
the road.  I have noticed that many NA-YGNers are ambitious young professionals looking to make a name for 
themselves.  As such, a lot of you are probably interested in being a supervisor, project leader, plant operator, or 
other similar position in the not too distant future.  But how do you get there?  Our industry is changing rapidly 
right now, and that means management can no longer staff their positions the way they used to ten or fifteen 
years ago.  In the old way of doing things, a person applied for those leadership positions when they could show 
they had previous experience and the appropriate certifications on their resume.  A leader got promoted into that 
position after years of experience in that group and with a PE license, SRO license, PMI certification, or other 
relevant documents on their resume.  With an aging workforce and waves of retirements breaking, employers 
have to adapt and fill leadership positions with people who no longer fit the typical candidate mold.  This is an 
opportunity for us. 
So how can you best prepare yourself for a leadership position and convince your employer that you deserve 
that promotion?  I believe it is no longer about bullet points on a resume.  Don’t get me wrong, your resume is 
still the first thing a hiring manager sees and is your gateway to an interview.  It needs to be good.  However, in 
the end, you’ll get the position, and be successful in it, if you have the skills necessary to do the job. 
 
1) Know Your Target 
 
If you want a successful career, you can’t expect anyone else to do the work for you.  Figure out what your goal 
is; a Plant General Manager in fifteen years, a Supervisor in five years, a Customer Project Manager in ten 
years, etc. 
 
2) Study Someone in That Position 
 
The best way to determine what skills it takes to do a certain job is to study someone currently doing it.  Do you 
want to be a supervisor?  Figure out what your supervisor does with their time.  Many typical supervisory duties 
include assigning resources, managing budgets, staffing, training, dealing with corrective actions, resolving 
emergent technical challenges, and interacting with other groups to name just a few. 
 
3) Learn the Skills by Doing Them 
 
Once you decide what skills you need to be successful, find opportunities to work on those tasks.  Ask your 
manager for a chance to do some recruiting.  Offer to get involved in the budget planning process.  Volunteer to 
work on an Apparent Cause Analysis.  Arrange and teach a training course.  Participate on a response team for a 
critical issue.  Opportunities to gain experience as a supervisor may be rare, but opportunities to do the things a 
supervisor does are plentiful.  Many experienced coworkers or leaders would be happy to dish some of their 
workload to you and provide a little training and mentoring in the process.  Do not forget to gain technical 
competence in the area you are targeting.  All leaders need to possess or be able to quickly learn at least a 
baseline of technical knowledge for their area.  This is critical to being able to work intelligently, interact with 
others, and gain the respect of your team members. 
 
If you take the time to learn the skills behind the job, you can go into that interview confident in your ability to 
perform successfully.  You will be able to tell the interviewer that you know you can deliver a product on time 
and under budget, because you already did it in Project XYZ.  You have already proven you can handle staffing 

Getting that BIG Promotion 
By Duncan Robinson, Constellation Energy 
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issues because of the experience you got on that recruiting trip.  You know how to interface with other 
departments, because you have been already when working on System ABC. 

This helped me significantly in preparing for my first supervisory position.  I had spent a couple years as a 
project manager and learned how to bring a project in on time and under budget.  It taught me how to assign 
resources, solve people and technical issues, manage a budget, negotiate, make decisions, and communicate 
with management.  I got involved with a software development project that helped me learn customer 
requirements and change management.  Spending time on the recruiting team taught me about staffing.  Not all 
these opportunities have to come directly from your employer either.  Industry organizations can contribute 
significantly to your personal professional development.  I learned some financial skills as the Treasurer of my 
local ANS group.  It was my time as president of my local NA-YGN chapter that taught me more about 
leadership than anything else. 
If you have five years before you want to be the head of your group, you can plan out what skills you need for 
that job and request work assignments, volunteer opportunities, and projects that will help prepare you for the 
position you desire. 

You’ll probably still hear people tell you that the only way to move up in the Nuclear Industry is to get an SRO 
license, or to take an assignment at a different work location, or with a different group.  It is true that you can 
learn a lot from those experiences, but the days have gone by where that is the ONLY way to move up in the 
company.  Focus on what skills you need for the job you want and go seize the opportunities that will teach you 
what you need to succeed. 

 

www.ans-ypg.org  
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The Western United States is a geographically large 
area, but that was no match for the over 50 NA-YGN 
members who gathered together for the 2nd Annual 
NA-YGN Western Regional Conference.  This event 
was hosted by Diablo Canyon Power Plant, and 
participants included NA-YGN members from 
SONGS, Palo Verde, Energy Northwest, and Sandia 
National Labs.   
 

           
 
With people traveling such great distances to attend 
the conference, organizers ensured that the quality of 
the event warranted all of that time and travel.  Day 
one of the event focused on professional 
development, with speakers each addressing different 
aspects of the conference theme, “The Future of 
Nuclear.”  The day was opened by Diablo Canyon 
NA-YGN sponsor, Loren Sharp, Senior Director of 
Engineering.  Keynote speaker John Conway, Pacific 
Gas & Electric Co.’s Senior Vice President of Energy 
Supply and Chief Nuclear Officer, addressed the 

topic “National Energy Policy.”  Providing a 
flashback to college days was Cal Poly San Luis 
Obispo professor, Dr. Christopher Skiles, who 
educated the group on the topic, “The Tactics You 
Need to Talk Nuclear Power.”  The day was rounded 
out with presentations from each attending chapter as 
well as a benchmarking session.   
 

 
 
Day two of the event was a plant tour, where tour 
attendees visited plant highlights such as the intake, 
outfall, turbine building, and simulator.  And no 
gathering of young professionals would be complete 
without some healthy competition, so the conference 
closed with an Ultimate Frisbee tournament on the 
beach in Avila.  After a busy two days, young 
professionals left this conference educated, exercised, 
and with a greatly expanded network of colleagues in 
the Western United States.   
 
After an event this successful, it is bound to happen 
again.  Plans are already underway for the 3rd annual 
Western Regional Conference in 2010!  For more 
information, contact NA-YGN west regional lead 
Virginia Cleary, west@na-ygn.org.   
 
 
 
 

 
 
 

Local Chapter Highlight 
Diablo Canyon Hosts the West Regional Conference 

By Kristin Zaitz, U.S. Affairs Chair 
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Northeast (Regional Lead Erin West, northeast@na-ygn.org) 
The Northeast chapters are active doing their individual chapter professional development workshops.  Exelon East 
recently held one with the theme "Going Green....and Loving It!"  PSEG Nuclear is currently in the planning stages, and 
will focus on developing leadership skills.  The Sargent & Lundy chapter is getting ready for an advocacy event at a 
community day in Newark, DE and three chapters in the Northeast recently attended a Delaware Blue Rocks game.  The 
Northeast is currently brainstorming topics and locations for a regional event.   

Atlantic (Regional Lead Muhammad Fahmy, atlantic@na-ygn.org) 
The NA-YGN Atlantic Region and DC Chapter are sponsoring a “Fuel 4 Life” 5K run/walk on November 15, 2009 in 
Annapolis, MD.  The event benefits the Injured Marine Semper Fi Fund and is a fantastic opportunity to show the nuclear 
industry’s commitment to community service.  If you’re in the DC area that weekend for the 2009 ANS Winter Meeting, 
please come and show your support by participating!  Corporate sponsorships and support are also welcome and would be 
greatly appreciated.  Contact Adam Borcz at borcza@usec.com with any questions.   

Carolinas (Regional Lead Jonny Abendano, carolinas@na-ygn.org) 
Carolinas region is looking into helping CNC Carolinas Nuclear Cluster on a feasibility study to bring a Center for 
Nuclear Education and Training to the Carolinas Region. Currently Amy Buu is leading this up with help from the 
Carolinas regional lead, Jonny Abendano.   
The Areva Charlotte chapter will be having their yearly camping trip and with the Lynchburg chapter to network and team 
build.  In August, the Harris chapter was able to host Senator Hagen and her staff for a tour of the Harris nuclear power 
plant.  There is talk within the region to try and bring other politicians to tour Harris and/or McGuire.  The Carolinas 
region is also home to a new local chapter:  Westinghouse –Charlotte.   

Southeast (Regional Lead Chris Hearn, southeast@na-ygn.org) 
As we enter into fall, many of the chapters in the Southeast region are preparing for their annual food drives.  The region 
is also getting ramped up for their Regional Event scheduled to take place in downtown Atlanta on December 2nd and 
3rd.  For some recent news, a few of the TVA and Bechtel Chapters just had a group rafting trip on the Ocoee River just 
outside of Chattanooga, TN which was successful and well attended.  A ski trip is already in the works for this winter.   

Midwest (Regional Lead Sean Tanton, midwest@na-ygn.org) 
Chapters in the Midwest have been active with chapter meetings and events.  Exelon West held their annual professional 
development conference on August 21st.  This event included talks from company executives and an after-meeting social 
event.  Approximately 100 individuals from 7 sites attended.  Cooper held a drive for school supplies for needy kids in the 
area, and they are planning for more events in the near future.  The Sargent & Lundy chapter has also been keeping active 
with professional development themed chapter meetings.  A few of their members were also able to attend the Exelon 
West social event.  The Kansas State chapter is looking into having a nuclear themed career fair to get more exposure on 
their nuclear program.   

West (Regional Lead Virginia Cleary, west@na-ygn.org) 
The West region held a regional conference on August 8, 2009.  Participants included Diablo Canyon, San Onofre, Palo 
Verde, Sandia Labs, and Energy Northwest.  The focus of the conference was “The Future of Nuclear” and it included 
both technical and non-technical presentations, a plant tour, and numerous social and networking events.  The Palo Verde 
chapter has been especially active, with chapter meetings and activities drawing over 100 participants.  The West region is 
home to a new local chapter: Westinghouse –Western Zirconium.   
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October 30  
All Posters are DUE!  
NA-YGN Poster Contest  
pi@na-ygn.org  
November 15  
1st Annual Colonel Ripley Fuel 4 Life Race  
DC Regional Event in Annapolis, MD  
Borcz@na-ygn.org  
November 15-19  
2009 Young Professionals Congress  
Washington, D.C.  
www.ans-ypc.org  
November 19  
Local Chapter Leads  
Teleconference 
Conference Call 

 
 
 
 

 
 
 

November 27 
World Nuclear University Applications Due 
 Oxford, England 
www.world-nuclear-university.org 
December 2-3  
Southeast Regional Conference 
Atlanta, GA 
southeast@na-ygn.org 
January 8, 2010 
Canadian Nuclear Society Papers Due 
Montréal Québec 
www.cns-snc.ca/conf2010.html 
Canadian Nuclear Society Papers Due  
Montréal Québec  
www.cns-snc.ca/conf2010.html 

   usa@na-ygn.org 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  

NA-YGN ANNUAL WORKSHOP!!! 
SAN FRANCISCO, CA 

MAY 15 – 17, 2010 
 

 
pd@na-ygn.org  


