
 

 

 

 

 

 

 

 

 
I have a confession to make.  Somewhere on my list of 

NA-YGN responsibilities for the 2010 Professional 

Development Conference was finding an author for the 

front page article on the Conference for GoNuke!  

Apparently it was last on my list, because it wasnôt 

until I was editing this quarterôs articles that I realized I 

hadnôt found someone.  So I am writing it myselféThe 

problem is that I donôt have a fresh perspective, 

because I have attended the last six conferences (no, I 

have not aged out yet). I can say that this is the best 

conference I have been to and give you a little bit of 

the behind the scenes.  

 

On Saturday morning the incoming and outgoing Core 

officers get together for an all day meeting to review 

what was accomplished in the prior year and work on 

the Strategic Plan for the upcoming year. During this 

meeting the new president lays out her focus for the 

year (please see the Presidentôs Corner on page 4 for 

Lizôs focus for the organization).  It is the only time the 

entire Core gets together face-to-face all year.  The 

remainder of our communication is mainly through our 

monthly teleconferences and email.  Therefore Liz is 

gaining experience of running a fleet versus a single 

site.   

 

On Sunday morning, while most of you (about 200) 

were streaking green through Alcatraz (I got to go later 

on in the week, so donôt feel sorry for me) I was adding 

Urenco stickers to the Leading Change books they 

purchased for the participants. With me was Duncan 

Robinson, the incoming VP, who was sticking stickers 

while convincing Anne Shatara-West to take over the 

sustainability committee from him. He was successful.  
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Later, when I went to the opening plenary, I was 

alarmed at the empty room. We realized too late that 

the number of people attending the Special Event 

overwhelmed the time slot we allowed. Since we wonôt 

be repeating the same event in the immediate future, 

the incoming PD chair, Erin West, will have to do an 

extent of condition in order to implement a CAPR for 

next yearôs special event. 

 

Mike Kurzeja informed our speakers and stalled, and 

the room had filled up by the time the Kotter 

presentation began.  This engaging and practical 

presentation was donated by Kotter and Westinghouse.  

As I sat with the other 326 registered participants I was 

cheering on Tom Calo.  I, too, I am sorry to admit, was 

a 4, instead of a 7. For those of you who didnôt attend, 

but are presented the opportunity to experience this 

dynamic lecture, jump at the chance.  

 

 

 

On Sunday 

night, after the 

reception, all the 

Constellation 

Energy Nuclear 

Group 

employees got 

together for 

dinner. We have four locations and sometimes meeting 

your co-workers is a great place to start networking. I 

know a lot of other groups took the opportunity to get 

together for a meal with a member of senior leadership. 

It was the first year for CENG and I feel went very 

successfully. I encourage you to take the initiative to 

set it up for next year if it is not currently a common 

practice.   

 

I had a very interesting conversation at that dinner, and 

at other times throughout the conference about the role 

of the Core.   While this volunteer position allows for 

networking with higher level management, chances are 

we are talking about you.  The Core talks to your 

senior leadership about how much their chapters have 

contributed (a very important reason to submit your 

end of year report).  We talk to them about your 

budgets, about your conference attendance, and who is 

working on committees.  Basically, we talk you up to 

whoever will 

listen.  Without 

you there is no 

future of the 

industry and we 

remind them every 

chance we get.  

 

  On Monday, 

Ricky Rodriguez 

threw questions from a YP perspective at three industry 

executives in the session called, ñLeadership 

Expectations for YPs.ò The day before we learned that 

one of our panelists wouldnôt make it.   This happens 

so much to the planning committee in the months 

ahead of the Conference, contingency plan is their 

middle name.  This was by far my favorite session.   In 

a different way, the Awards ceremony was also my 

favorite.  It was very special for most of us on the Core 

to watch Michael Stuart receive the Founderôs Award 

(see why on page 6) as he was a Core member when 

we had just joined.  His commitment to pro-nuclear 

was striking five years ago when I met him and I am 

proud to call him my friend.  

 

Although I had the opportunity to review the ñWorld 

Fuel Cycle Strategies Activityò ahead of time, I am 

glad I didnôt. It meant that I got to participate in this 

first of a kind activity that was dreamed up by Phil 

Benavides, Muhammad Fahmy, Rosalyn Leitch, 

Elizabeth McAndrew, and Christine Csizmadia.  It was 

obvious to me, during execution, a lot of preparation 

when into this. If the noise level during the dynamic 

activity was any indication it was well received.   

  

The meeting ñclosedò with the Regional meetings 

where I talked to members about getting involved in 

committees, Regions and the Core.  I know the other 

Core members were doing the same in their Regions.  

And at 18:01 I started my vacationé 

 

Thanks to the fantastic session writers who jogged my 

memory with their awesome write ups. The extensive 

write up can be found on the website under the 

Professional Development section. I also want to thank 

Suzanne Ani, Todd Cervini and Clyde Thomas who 

painted pictures through their photographs. 
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The Canadian Nuclear Society, Atlantic Nuclear Services Ltd. and Cameco generously 

sponsored the 9
th
 Annual NA-YGN mini-Professional Development workshop on May 24

th
 in 

Montreal, Quebec at the front end of the 31
st
 Annual CNS Conference. The day-long session 

was a success with participants from throughout the Canadian nuclear industry.  

 

Starting this workshop we heard from Brad Moore and Ron Oberth, of AECL. Moore, 

Communications Coordinator, is responsible for all employee and corporate events, manages 

the Community Speakers program and designs and develops all executive presentations. Oberth 

is the Director, Marketing and Business Development with many years of experience in 

managing sales projects.  Brad and Ron talked about Stress Handling techniques they have 

employed throughout their careers. They offered tips and shared their experience on managing 

your work/life balance, managing your workload in the face of competing demands and the 

importance of communicating to stakeholders. 

 

Christine John, NA-YGN Canadian Affairs Chair and Diversity Lead at Bruce Power, followed 

with a session entitled ñSupportive Communicationò. The audience learned about the 

communication process, filters and how filters can affect a message that is sent and received.  

Christineôs session also covered the difference between hearing and listening and the different 

levels of active listening. Christine led a workshop activity where the participants experienced 

the affects of filters and distractions while trying to communicate.  

 

The third session that day was led by Greg Leask, Design Engineer at Bruce Power, and a 

Fellow of the 2009 Summer Program of the World Nuclear University (WNU). Greg shared in 

his experience at the WNU by providing an overview of a typical day, the extra-curricular 

activities, the special speakers and the admissions process.  

 

Regardless of the fact that it was a beautiful, sunny holiday Monday in Montreal, the 

participants felt the Workshop was a valuable use of their time. Such commitment to individual 

professional development speaks volumes about the dedication of the talent pool available to 

the nuclear industry. 

 

The NA-YGN mini-Professional Development workshop is typically held the day prior to the 

CNS conference and for many young professionals is a great introductory event the CNS 

conference itself.  Come and join us next year for the 2011 Workshop in Niagara Falls, Ontario! 
 

 

 

 

 

 

Navigating Your Career:  A Summary of the Annual NA-YGN Mini -PD Workshop 

By Christine John, Canadian Affairs Chair 
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    By Elizabeth McAndrew-Benavides 

 

 
In 2002, I helped establish the Calvert Cliffs NA-YGN chapter and at that time, NA-YGN had 13 

chapters and 673 members.  Since then I have seen an overwhelming transformation in our 

organization.  We have grown to over 80 chapters and welcomed over six thousand new members in 

joining NA-YGN. And one metric I am most proud of, our membership has worked collaboratively to 

boast over 74,000 hours of activities in 2009. All of these achievements would have been impossible 

without our sharing of a joint vision.  

 

To help the members understand this joint vision, the Core, Regional Leads, and Committee Leads 

developed a 2010-11 Strategic Plan to facilitate focusing our efforts for the upcoming year.  There are 

many noteworthy activities mapped out in the strategic plan, each of which we have carefully outlined 

the actions, timelines and the responsible committee leads. 

 

There is one initiative in the strategic plan that I would like to highlight from the 2010 plan. Since NA-YGN is in its twelfth 

year, many of its original members have graduated out of our organization. But graduated to where?  The demand for where to 

take the next steps for the leaders NA-YGN has groomed, coupled with NA-YGNôs intent to see the industry be successful, has 

yielded a new a new initiative that we are calling Plus One.  

 

The concept of this effort is that every young professional, after having completed their qualification training and practicing 

their leadership skills within NA-YGN, should find the right community of practice in which to actively participate and join.  

This could include anything from a standards committee at ANS to the communicators committee at INPO. NA-YGN will be 

working with industry organizations to help our members identify and join their appropriate communities of practice.  

 

I am communicating the importance of this goal because it will cause three changes. First, we will be asking our members to 

work with supervisors and human resource representatives to include communities of practice into individualôs personal 

development plans.  Thus causing a small, but significant change to how we do business. Second, it will help to ensure our 

generation receives the knowledge transfer we need to successfully navigate the transition from young professionals to 

individual contributors and eventually to industry leaders. We are doing this because we understand that NA-YGN has to take 

responsibility for helping to solve this issue. Last, it will help to solidify NA-YGNôs place as a piece of the nuclear industryôs 

professional development opportunities. Our work will help to align and streamline individual processes into one systematic 

approach.  

 

I know many NA-YGN members may be reading this and thinking, Plus One is not for me. I never want to be Chief Nuclear 

Officer and I donôt need to waste my time collaborating with others outside of my organization. I disagree. Even for those who 

do not want to be management, the industry is full of leadership positions that we will eventually fill. Leadership is not just for 

management, it is for everyone at every level. Even if youôre personal development plan is informal, mapping out the 

competencies you will need to be a leader will help you achieve your goal of becoming the best engineer, operator, technician 

or scientist you can be. I hope when we send out more information about the Plus One, that you will take it seriously and find a 

way to incorporate communities of practice into your development plan. 

 

I encourage all of you to read the NA-YGN strategic plan. This is an easy way to understand the organizationôs joint vision. By 

clearly communicating our joint vision, together we will remove obstacles and create opportunities to achieve all of our goals. 
The Core and I look forward to working with all of you this year.  
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At NA-YGNôs Professional Development conference in San Francisco, John Conway, Senior Vice 

President and Chief Nuclear Officer for Pacific Gas & Electric Company, addressed the participants on 

the ñNuclear Power as a Component of a Green Energy Portfolioò panel.  Mr. Conwayôs remarks 

mentioned the unique situation for Californians that only eight out of the fifty states are faced with 

today ï a nuclear moratorium against building new nuclear power facilities until a permanent solution 

to used fuel is established.   

 

California is in the company of Illinois, Kentucky, Wisconsin, Minnesota, Maine, West Virginia and 

Alaska in facing the ultimate hurdle to building new nuclear.  Most nuclear moratoriums were enacted 

over three decades ago, shortly after President Kennedy signed the Nuclear Test Ban Treaty (NTBT) in 

the 1963.  The NTBT was signed to slow the arms race and eliminate rising concern over radioactive 

fallout.  States began passing nuclear moratoriums shortly after this treaty in an effort to negate the 

proliferation concerns associated with nuclear arms race.   

 

Nuclear moratoriums have fallen out of the limelight in the past four decades due to the lack of interest 

in building new nuclear in the United States.  Today, with the economic climate coupled with the 

energized job market there is a clear demand for increased electricity generation.  States are 

considering all forms of electricity generation and without the repeal of nuclear moratoriums ï nuclear 

cannot even be on the menu in some states! 

 

In particular, we have seen some recent interest and supporting activities to repeal these moratoriums.  

In Minnesota just this March, the state Senate Committee on Energy, Utilities, Technology and 

Communications debated and voted against repealing their moratorium.  And in Wisconsin, we saw 

their state legislature consider a comprehensive energy bill proposed by the Governor that included a 

nuclear repeal but unfortunately, the bill did not get a final vote.  Both states generated noteworthy 

local support for repealing the moratorium with citizens from NA-YGN, U.S. WIN and NAN voicing 

support at hearings.  Legislative supporters in Wisconsin and Minnesota vowed to return in 2011 for 

another vote and some legislators think they will succeed.  

 

But our most recent victory just happened in Sarah Palinôs backyard, ALASKA!  On April 18, the 

Alaskan legislature became the first state to repeal its Chernobyl-era nuclear moratorium which applied 

to construction of reactors, as well as production, use or transportation of nuclear fuel.  The repeal was 

enacted as part of the Alaska Sustainable Energy Act, which contained a host of energy efficiency, 

conservation, renewable and emerging technology provisions aimed at ensuring low-cost energy.  The 

legislation passed both chambers without a dissenting vote.   

 

Thankfully, we are seeing some significant activity on the nuclear moratorium repeal front but there are 

still several political battles up ahead.  Summer is the season of sweltering heat waves as well as the 

time for your elected representatives to travel back to their home states during the August recess.  This 

is the ideal season for you and your local NA-YGN chapters to schedule a visit at the District office 

with your legislators and remind them you are a constituent that supports nuclear!  

 

NA-YGN:  Political Climate 
By Christine Csizmadia, DC Chapter 

 



6 

 

 

 

 
In 1999, seven people set forth to create an organization 

that embodied the spirit of young professionals in the 

nuclear industry.  Their goal was to provide an 

organization that united these young professionals who 

believe in nuclear science and technology and are working 

together throughout North America to share their passion. 

 

The 

Founderôs 

Award is the 

highest 

award given 

by NA-YGN.  

It is 

presented to a 

member of 

NA-YGN 

who 

exemplifies the efforts of the organizationôs Founders.  

The 2009 Founderôs Award was awarded to Michael 

Stuart. 

 

Since 2003, Michael Stuart has been involved in all 

aspects of proving that the nuclear industry is ñalive and 

kicking.ò  In the spirit of the NA-YGN Founders, 

Michaelôs actions have brought information about the 

nuclear industry, specifically nuclear power, to the 

masses. His leadership in the area of community outreach 

has continued on through those he has educated.  

 

Besides being a member of the NA-YGN Core in 2005-

2007, Michael has contributed to the industry in many 

ways.  Here is a condensed list of his accomplishments: 

 

In 2004, Michael helped to organize a pro-nuclear voice to 

attend various anti-nuclear meetings held by local activist 

group PACE. At that time, anti-nuclear meetings were 

publicly announced and publicly held.  As a result of 

constant pro-nuclear presence at these meetings, it was 

difficult for PACE to add members to their organization.  

The meeting announcements eventually ceased and PACE 

was forced to hold their meetings privately.  

 

In 2005, Michael helped to design and print 'Nuclear 

Power YES! Because we care about the air!' stickers for 

pro-nuclear events. These stickers are still used industry 

wide to show support at public meetings. Also in 2005, 

Michael helped to organize the first-ever pro-nuclear rally 

for the NRC Early Site Permit meeting for North Anna in 

Virginia. The pro-nuclear demonstrators greatly 

outnumbered anti-nukes. As a result of these efforts, news 

coverage of the event showed definitive favorability 

towards nuclear power.   

 

In November 2005, Michael participated in a debate at 

William and Mary University against the state's most 

vocal nuclear critics. When pressured on the issue, an anti-

nuclear spokesperson actually admitted during the debate, 

ñAn accident like Chernobyl cannot happen in the United 

States.ò   

 

In 2006, Michael presented at IYNC in Stockholm, 

Sweden on public education and outreach efforts in the 

United States. He highlighted success stories and how to 

effectively engage the media and the public.   

Michael has conducted workshops with companies 

including Diablo Canyon, Areva and Constellation Energy 

and other organizations highlighted by his 2007 

presentation at the World Nuclear Association 

Symposium in London. 

 

In 2007 Michael was invited by the BBC to participate in 

a live international debate on nuclear power and in 2008, 

Michael was an invited speaker at PowerShift 2008.  

PowerShift 2008 was a workshop that focused on moving 

away from fossil fuels and towards clean energy sources. 

Although nuclear was not initially included in this 

workshop, this did not deter him from participating.  

 

Today, Michael continues to present at local schools and 

teacher workshops on energy sources and the importance 

of nuclear power.   

 

Michael Stuart not only has accomplished a lot of public 

information activities, but heôs the leader who defined 

what the role of NA-YGN was going to be with regard to 

public information. He is the living embodiment of what 

NA-YGN strives for in public information.  

 

When I think of Michael Stuart and what he has meant to 

NA-YGN, I think of a quote from Sir Isaac Newton. ñIf I 

have seen a little further it is by standing on the shoulders 

of Giants.ò Anyone who has written a blog, attended a 

public meeting, or spoken to a group on behalf of NA-

YGN should thank Michael for providing the inspiration 

for these activities. Afterall, he is the Giant on which all 

NA-YGN members are standing oné 
 

 

Founderôs Award:  Michael Stuart 

By Philip Benavides, Awards Chair 
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The Excellence Award honors an individual for dedicated service to NA-YGN in Leadership, Service, Education, 

Recruiting and Retention or Professional Development.  A measureable achievement must have occurred during 2009 that 

was a direct result of the recipient as an individual or as part of a team. 
 

Adam H. Borcz 

USEC Inc. 

Excellence and Support of the Atlantic Region of NA-YGN 

Excellence in Recruiting and Retention 

 

Jay B. Mehta 

Westinghouse Electric Company 

Excellence in Public Education 

 

Nicole Stadelman 

Westinghouse Electric Company 

Excellence and Support of the Pittsburgh Chapter of NA-YGN 

 

Allison D. Barber, Eduardo Padilla, Curtis D. Peters, Bobby Middleton, and Raymond J. Jun 

Sandia National Laboratories 

Excellence in Public Education 

 

Erin West 

PSEG Nuclear 

Excellence and Support of the Northeast Region of NA-YGN 

 

Christine Reid and Jennifer Gutshall 

Exelon Corporation 

Excellence and Support of the Exelon East Chapter of NA-YGN 

 

Danny A. Tran, Ginger Jones, Matthew Loula, Tricia Mattson,  Jake Murphy, and Eric Steckhan 
Exelon Corporation 

Excellence and Support of the Exelon West Chapter of NA-YGN 
 

 

Excellence Awards Winners 
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Pittsburgh Chapter is the 2009 Winner of the Chapter Achievement Award.  The Chapter Achievement Award 

recognizes the efforts of local NA-YGN chapters for services related to the growth of members through social, 

community service and professional growth activities.  This award salutes chapters for overall excellence in 

supporting NA-YGNôs mission. 

 

In 2009, the Pittsburgh Chapter had successfully increased their membership while maintaining a connection 

with the chapterôs other locations.  This membership has been active on many fronts completing an impressive 

5,614 hours of service. Pittsburgh also made presentations to 27 schools for the NA-YGN drawing contest and 

collected thousands of drawings.  Two of these posters were selected as contest winners.  The Pittsburgh 

Chapter also awarded prizes to six lucky students.   

 

Pittsburgh Chapter recognized the 30 year anniversary of the Three Mile Island Unit 2 accident by organizing 

an event to educate 700 Westinghouse employees on the event.  This event included panelists ranging from 

engineers to executives, all of whom were directly involved in the fall out of the TMI accident.   

 

These major events were done on top of raising money for charities, hosting networking events such as ice 

skating and providing opportunities for members to attend conferences. 
 

 

 

 

 

 

Chapter Highlight:  Pittsburg h 




