
 
NA-YGN is keenly focused on how to develop the careers of the young professionals that make up its 
membership.  As each of us grow and learn new things and take on new responsibilities, we need to make 
changes to better utilize our newfound skills and talents.  In many ways, NA-YGN as an organization is starting 
to experience the same need.  NA-YGN continues to grow rapidly.  The milestones of 10,000 members and 
100 local chapters are now very much within reach.  As our organization becomes larger and more mature, it 
only makes sense that we consider updating and improving the way we do things.  That means shaking up 
and upgrading our infrastructure. 
  

Many of you are probably already aware of recent changes  we have made. Last year we adopted a new 
Ƴƛǎǎƛƻƴ ǎǘŀǘŜƳŜƴǘ ǘƘŀǘ ǊŜŦƭŜŎǘŜŘ Ƙƻǿ ǘƘŜ ƛƴŘǳǎǘǊȅ Ƙŀǎ ŎƘŀƴƎŜŘ ǎƛƴŎŜ ǘƘŜ ƻǊƎŀƴƛȊŀǘƛƻƴΩǎ ƛƴŎŜǇǘƛƻƴΦ 
  

NA-YGN provides opportunities for a young generation of nuclear enthusiasts to develop leadership and 
professional skills, create life-ƭƻƴƎ ŎƻƴƴŜŎǘƛƻƴǎΣ ŜƴƎŀƎŜ ŀƴŘ ƛƴŦƻǊƳ ǘƘŜ  ǇǳōƭƛŎΣ ŀƴŘ ƛƴǎǇƛǊŜ ǘƻŘŀȅΩǎ ƴǳŎƭŜŀǊ 
technology professionals to meet the challenges of the 21st century. 
  

Last year we embarked upon a new fundraising strategy that will allow the organization to have a consistent 
and reliable budget year in and year out. 
  

I now want to announce to you, our members, the exciting upgrades we will be making in the near future as 
part of our continuing Infrastructure Upgrade Effort.  Many of these changes come as a direct result of the 
feedback we have received from you, so we can keep NA-YGN a valuable and thriving organization. 
  

To keep an eye on the future, the Core is currently finalizing work on a new vision statement to align with our 
new mission statement.  The proposed new vision statement will be revealed along with the candidates for 
ƴŜȄǘ ȅŜŀǊΩǎ /ƻǊŜΣ ŀǎ ŀ ƭƛƴŜ ƛǘŜƳ ƻƴ ǘƘŜ ǳǇŎƻƳƛƴƎ ŜƭŜŎǘƛƻƴ ōŀƭƭƻǘΦ  !ƭƻƴƎ ǿƛǘƘ ƻǳǊ ƴŜǿ Ƴƛǎǎƛƻƴ ŀƴŘ Ǿƛǎƛƻƴ 
statements, we will be expanding our current annual Strategic Plan into a rolling Five Year Strategic Plan.  This 
will allow us to plan further into the future and ensure we are focusing our efforts on the value we can 
provide members both now and down the road. 
  

We are also making upgrades to our technology and support functions.  Some of these changes are small, like 
a new post office box, a new survey tool, and advanced webinar software that will allow us to record 
webinars for playback from our website.  Other upgrades include an investigation of potential updates to the 
logo and promotional items.  Likely the biggest and most exciting technological upgrade will be a fully 
redesigned website coming this summer.  Work on the website redesign is already underway and I know all 
of us on the Core are eager to see what the new on-line home for our organization  
will look like and the expanded capabilities it will offer to our  members.  
  

I wanted you to know that we have listened to your feedback and are taking  
action to position NA-YGN for another wildly successful decade.  Thank you for  
being a part of NA-YGN and helping us promote the energy of young  
professionals for the betterment of nuclear science and technology. 
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2011 NA-YGN Drawing Contest Winners Announced                      Andrea Davis 

The North American Young Generation in Nuclear (NA-YGN) teamed up with Clean Energy Insight for 
the 2011 NA-YGN Drawing Contest. In light of the events at Fukushima Nuclear Plant, the contest 
focused on nuclear power on an international scale with the theme,  άwƻŘŘȅ bǳŎƭŜŀǊ tƻǿŜǊǎ ǘƘŜ 
²ƻǊƭŘΦέ  Roddy is a nuclear fuel pellet, and an NA-YGN mascot, and he is predominantly featured in 
ǘƘƛǎ ȅŜŀǊΩǎ ŘǊŀǿƛƴƎ ŎƻƴǘŜǎǘ ǇƻǎǘŜǊǎΦ 
 
NA-YGN would like to thank all chapters for their participation. Your support of this program ensures 
ǘƘŀǘ ǘƘŜ ƴŜǿ άȅƻǳƴƎ ƎŜƴŜǊŀǘƛƻƴέ Ƙŀǎ ŎƭŜŀǊ ƛƴŦƻǊƳŀǘƛƻƴ ƻƴ ƴǳŎƭŜŀǊ ǇƻǿŜǊΣ ŀƴŘ Ŏŀƴ ƳŀƪŜ ƛƴŦƻǊƳŜŘ 
decisions about our energy future. 
 
This year, voting took place on the CEI website in order to expand our voting audience and to draw 
attention to this site. Over 250 visitors to the site voted, and for that, we thank you! 
We are proud to announce the contest winners: 
 
 
 
 
First Place: Giovanni, Myrtle Avenue Elementary  
 
 
 
 
 
 
 
 
 
    
            First Runner-Up: Olivia, St. Teresa of Avila  
 
 
 
 
 
 
 
 
              Second Runner-Up: Matthew, St. Teresa of Avila 
 
 
 
Winners will receive an NA-YGN t-shirt, science kit, and books for themselves and their schools. 
We encourage all NA-YGN Chapters to participate in the 2012 Drawing Contest, which will be 100% 
digital for the first time.  
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I gave a talk awhile back to a group of Certified Public Accountants (CPAs) on social media and my 
take-away was that CPAs view social media like a rattlesnake. They are interested in it, want to learn 
ƳƻǊŜΣ ōǳǘ ŘƻƴΩǘ ǿŀƴǘ ǘƻ ǘƻǳŎƘ ƛǘΦ L ǎŀȅΣ ŀǾƻƛŘ ǘƘŜ ǊŀǘǘƭŜǎƴŀƪŜ ŀǘ ȅƻǳǊ ƻǿƴ ǇŜǊƛƭΦ  
  

CPAs occupy one end of the spectrum in terms of a conservative approach to life, and their 
perspective is applicable to those who are in the energy community as well. Based on my 
experience, there are a few universal principles which any professional can follow to achieve their 
goals (advancement, new career, networking, having a self calibrating database of contacts) by using 
social media - adhering to a few ground rules. 
  
   Here are some simple ways to get started with the two 
   most relevant mediums, LinkedIn and Facebook. As my 
   friend (and social media maven) Jessica Levin notes, 
   ά[ƛƴƪŜŘLƴ ŀƴŘ CŀŎŜōƻƻƪ ōƻǘƘ ƘŀǾŜ ŀ ǇƭŀŎŜ ƛƴ 
relationship building efforts. LinkedIn works well as an address book on steroids, but allows for real 
ǎƘŀǊƛƴƎ ƻŦ ōǳǎƛƴŜǎǎ ƛƴŦƻǊƳŀǘƛƻƴΦέ 
  

Although similar, they are not the same. LinkedIn is inclusive, Facebook is exclusive.  
  

hƴ [ƛƴƪŜŘLƴΣ ǘƘŜ ǊŜǿŀǊŘǎ Ǝƻ ǘƻ ǘƘƻǎŜ ǿƛǘƘ ǘƘŜ Ƴƻǎǘ ŎƻƴǘŀŎǘǎΦ ¢ƘŜ ƻƴƭȅ ǊŜŀǎƻƴ L ǿƻƴΩǘ ŎƻƴƴŜŎǘ ǿƛǘƘ 
ǎƻƳŜƻƴŜ ƛǎ ǘƘŀǘ L ƪƴƻǿ ǘƘŜƳ ǘƻ ōŜ ŘƛǎƘƻƴŜǎǘΦ Lƴ ǘƘŀǘ ŎŀǎŜΣ L ǎƛƳǇƭȅ ƛƎƴƻǊŜ ǘƘŜƛǊ ǊŜǉǳŜǎǘΦ 5ƻƴΩǘ ŜǾŜǊ 
ŎƘƻƻǎŜ ǘƘŜ άL 5ƻƴΩǘ Yƴƻǿ ¢Ƙƛǎ tŜǊǎƻƴέ ƻǇǘƛƻƴ ŀǎ ƛǘ Ǉǳǘǎ ŀ ōƭŀŎƪ ƳŀǊƪ ƻƴ ǘƘŜƛǊ ǊŜŎƻǊŘ όƴƻǘ ǎƻƳŜǘƘƛƴƎ 
to do to a potential prospect, future employer, or referral source). 
  
You should have your picture on LinkedIn, it adds a degree of trust to your profile. The wizard for 
filling in your information is intuitive and should be done as completely as possible.  
  

Consider joining a few groups that share a common interest, i.e. college, sports, vocation, charity, 
ŜǘŎΧ ¸ƻǳǊ ƭŜǾŜƭ ƻŦ ŜƴƎŀƎŜƳŜƴǘ ƛƴ ǘƘŜǎŜ ƎǊƻǳǇǎ όŦƻǊ ŜȄŀƳǇƭŜ ŀƴǎǿŜǊƛƴƎ ƎǊƻǳǇ ƳŜƳōŜǊ ǉǳŜǎǘƛƻƴǎύ 
should be weighed through the lens of available time and importance. 
  
If you are creating a new LinkedIn profile, connect first with your co-workers, vendors (you know and 
trust), friends, family, classmates and others that you share the familiarity of first names. From 
there, you can build your list from the people you have exchanged business cards with and other 
new acquaintances.  
  

When you are reaching out to invite some connect with you, write a personal note (even if they are 
your best friend) of two sentences. The people who send the canned introduction LinkedIn provides 
rather than creating their own remind me of the folks who never change the ringtone their phone 
ŎƻƳŜǎ ǿƛǘƘΦ L ǎŀȅ ǎƻƳŜǘƘƛƴƎ ƭƛƪŜΥ άWŀǎǇŜǊΣ L ŜƴƧƻȅŜŘ ǎǇŜŀƪƛƴƎ ǿƛǘƘ ȅƻǳ ŀǘ ǘƘŜ ǊƻǳƴŘǘŀōƭŜ ƭŀǎǘ ǿŜŜƪΦ 
LΩŘ ƭƛƪŜ ǘƻ ŀŘŘ ȅƻǳ ǘƻ Ƴȅ [ƛƴƪŜŘLƴ ƴŜǘǿƻǊƪΦέ 
  
I prefer to read status updates from my contacts which are business related (preferably with an 
educational bent). The ones I find most valuable deal with industry pronouncements and events.  
  

LinkedIn and Facebook: Social Media for Energy Community 
 Andrew Rose 

3 



LinkedIn allows you to keep all of your contacts in a central database which updates itself. You can 
also recognize those important people in your life by giving them an unsolicited recommendation. 
bƻǘƘƛƴƎ ƭƛƎƘǘǎ ŀ ǇŜǊǎƻƴΩǎ Řŀȅ ƳƻǊŜ ǘƘŀƴ ŦƛƴŘƛƴƎ ŀ ǿŜƭƭ ǿǊƛǘǘŜƴΣ ǘƘƻǳƎƘǘŦǳƭ ǊŜŎƻƳƳŜƴŘŀǘƛƻƴ ƛƴ ǘƘŜƛǊ 
in-box that they can then post on their LinkedIn page. The only exception to this rule is writing a 
recommendation for someone you work with. This could have significant legal ramifications if that 
person is terminated. Check with your legal department if this is something you are contemplating. 
  

By accumulating professional connections on LinkedIn, you are building a bridge to the people they 
are connected to. There are many stories of business being won due to an introduction made via a 
mutual connection or a job being filled because of a precisely constructed profile. 
  

On the few occasions I have received LinkedIn messages which solicited me without my seeking it 
όƻǊ ǎƻƳŜǘƘƛƴƎ ǎƛƳƛƭŀǊύΣ L ƘŀǾŜ ŜƛǘƘŜǊ ƛƎƴƻǊŜŘ ǘƘŜƳ ƻǊ ǊŜǎǇƻƴŘŜŘ ǿƛǘƘ ŀ ǇƻƭƛǘŜ άbƻǘ ƛƴǘŜǊŜǎǘŜŘΣ 
ŘƻƴΩǘ ǎŜƴŘ ƳŜ ǘƘƛǎ ǘȅǇŜ ƻŦ ƳŜǎǎŀƎŜ ŀƎŀƛƴέΦ 
  

Facebook, on the other hand, should be managed more strictly. The people you connect to should 
be those you know and trust. My litmus test is that on LinkedIn, I will connect to almost anyone 
ǳƴƭŜǎǎ L ƪƴƻǿ ǘƘŜȅ ŀǊŜ ŘƛǎƘƻƴŜǎǘΦ hƴ CŀŎŜōƻƻƪΣ ȅƻǳ ƘŀǾŜ ǘƻ ōŜ ǎƻƳŜƻƴŜ LΩŘ ōŜ ǿƛƭƭƛƴƎ ǘƻ ŘǊƛƴƪ ŀ 
beer with, sitting at a bonfire. Inclusive versus exclusive. 
  

!ǎ WŜǎǎƛŎŀ [ŜǾƛƴ ŀƎŀƛƴ ƴƻǘŜǎΣ άCŀŎŜōƻƻƪ ŀƭƭƻǿǎ ȅƻǳ ǘƻ ƭŜǘ ǇǊƻŦŜǎǎƛƻƴŀƭ ŎƻƴǘŀŎǘǎ ŜƴǘŜǊ ȅƻǳǊ ǇŜǊǎƻƴŀƭ 
world. This is scary to many people, but sharing information about your real life can be an excellent 
catalyst for relationship building. No one should share overly personal information online, but 
sharing hobbies, vacations and personal milestones can create bonds with other people that you 
ƴŜǾŜǊ ǿƻǳƭŘ ƘŀǾŜ ŘƛǎŎƻǾŜǊŜŘ ōŜŦƻǊŜΦέ 
  

My professional friends manage this in one of two ways. The first way, is to create a professional 
Facebook profile, which is distinct from the personal one. The picture is a typical headshot and the 
posts are work related. They connect with their co-workers, referral sources and other peers. The 
second way is to create various lists that segment family and close friends from professional 
ŦǊƛŜƴŘǎΦ ¢Ƙƛǎ ǿŀȅΣ ǘƘƻǎŜ ǇŜǊǎƻƴŀƭ ƳŜǎǎŀƎŜǎ ȅƻǳ ǿƻǳƭŘƴΩǘ ǿŀƴǘ ǘƻ ǎƘŀǊŜ ǿƛǘƘ ȅƻǳǊ ǿƻǊƪ ǊŜƭŀǘƛƻƴǎΣ 
are keep to a select group of people. 
 
 
 

A few bits of advice: 
  

Ім 5ƻƴΩǘ ŘǊƛƴƪ ŀƴŘ ǇƻǎǘΦ 9ǾŜƴ ƛŦ ȅƻǳ ǊŜŀƭƛȊŜ ȅƻǳǊ ƳƛǎǘŀƪŜ ƛƴ ǘƘŜ ƳƻǊƴƛƴƎΣ ƛǘ ƛǎ ǘƻƻ ƭŀǘŜΦ 
Ін YŜŜǇ ƛǘ ƴŜǳǘǊŀƭΦ 5ƻƴΩǘ ŜƴƎŀƎŜ ƛƴ ǊŜƭƛƎƛƻǳǎΣ ǇƻƭƛǘƛŎŀƭ ƻǊ ǎŜȄǳŀƭ ǇƻǎǘǎΦ Lǘ ƛǎ ōƻǳƴŘ ǘƻ ŀƭƛŜƴŀǘŜ 
someone. 
#3 Understand that on both platforms, you are the product. The customers are the advertisers. 
Іп 5ƻƴΩǘ ōŜŎƻƳŜ ŦƛȄŀǘŜŘ ƻƴ ǘƘŜ ƴǳƳōŜǊ ƻŦ ŦƻƭƭƻǿŜǊǎκŦǊƛŜƴŘǎΦ Lǘ ƛǎƴΩǘ ŀ ǊŀŎŜΦ  
#5 Regularly update your status, at least once a week. Stagnate accounts are only slightly better 
than not using the platform at all. 
#6 Do not post in all caps or repost uncorroborated rumors. 
  

So, with some forethought and common sense, you can use these free tools to enhance 
relationships with your peers and not worry about being bitten by the rattlesnake. 
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LinkedIn and Facebook- Continued 
 Andrew Rose 



What is the IYNC     Kristine Madden 

About fifteen years ago, a group of motivated young nuclear enthusiasts had an idea: an idea in which 
young people engaged internationally to collaborate and promote the development of the peaceful 
uses of nuclear sciences and technology. After months and months of enthusiastic, exciting, and 
educational meetings, this idea transformed into the International Youth Nuclear Congress; a non-
profit international organization focused on promoting the peaceful uses of nuclear science and 
technology and transferring knowledge from the current generation of leading nuclear scientists to the 
next generation and across international boundaries  
  
Today the International Youth Nuclear Congress        
(IYNC) has representatives in over forty countries        
ǎǇŀƴƴƛƴƎ ǎƛȄ ŎƻƴǘƛƴŜƴǘǎΦ ¢ƘŜ ƻǊƎŀƴƛȊŀǘƛƻƴΩǎ ǇǊƛƳŀǊȅ        
purpose has been their biennial conference;        
however, over the past year the officers have         
expanded this focus into developing an organization        
that can provide a pathway between countries to        
allow young professionals, students, and          
researchers to share their successes, failures, and         
ideas on a more regular basis. This past year, the IYNC         
recovered their quarterly newsletter, which incorporates         
ŀƴ ƻŦŦƛŎŜǊΩǎ ŜŘƛǘƻǊƛŀƭΣ ŀƴ ŀƭǳƳƴƛ ǎŜŎǘƛƻƴΣ L¸b/ ƴŜǘǿƻǊƪ         
and IYNC 2012 updates, country updates, upcoming         
events, student news, and a technical article. The idea         
behind the newsletter is to keep all young generation in nuclear (YGN) members informed of the 
progress being made in alliance with the IYNC mission internationally. We also have provided multiple 
grants this past year in support of YGN activities, which included a visit to Chernobyl. 
  
Every two years, the International Youth Nuclear Congress selects a different country to host their 
biennial conference, which seeks to share information, ideas, and build lasting professional 
relationships among their young generation of nuclear membership. IYNC2012 will be held in 
Charlotte, NC this upcoming August in conjunction with NA-YGN. The conference theme is Strategic 
Planning: An Opportunity for Innovative Growth.  The conference will feature ten technical tracks in 
addition to NA-¸DbΩǎ ǇǊƻŦŜǎǎƛƻƴŀƭ ŘŜǾŜƭƻǇƳŜƴǘ ŀƎŜƴŘŀΦ {ǳŎŎŜǎǎŦǳƭ ŎƻƴŦŜǊŜƴŎŜǎ ƘŀǾŜ ōŜŜƴ ƘŜƭŘ ǘƘǳǎ 
far in Slovakia (2000), South Korea (2002), Canada (2004), Sweden/Finland (2006), Switzerland (2008), 
and South Africa (2010). The recent congress meeting in Cape Town attracted over 300 students, 
professionals, and researchers, from more than thirty countries! 
  
The IYNC does not provide IYNC-specific membership, as it is our intent that all YGN members are 
represented by the IYNC Board of Directors. If you are interested in becoming more involved with the 
IYNC, there are still many opportunities still available within the IYNC2012 and IYNC framework. In 
addition, officer elections will be held and announced during the IYNC2012. The IYNC is still accepting 
papers for the IYNC2012 technical program, so be sure to submit yours today! If you are interested in 
becoming more involved, please contact our officers via the contact information provided on our 
webpage, www.iync.org. 
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IYNC2012 third executive committee (ex-com) meeting in 
London, England. From left to right you have: Nicolas 
Anciaux, Connor Deehan, Misha Swanson, Amy Bird, Wim 
Uyttenhove, Juan Gonzalez-Garrido, Melissa Crawford, 
Landon Kanner, Miguel Millan-Lopez, and Craig Albers. 

http://www.iync.org/


tǳǘǘƛƴƎ ŀ ŦǊŜǎƘ ŦŀŎŜ ƻƴ ǘƘŜ ƴǳŎƭŜŀǊ ƛƴŘǳǎǘǊȅΩ ǿŀǎ ǘƘŜ Ƴƻǘǘƻ ƻŦ ǘƘŜ Řŀȅ ƻƴ ¢ǳŜǎŘŀȅΣ hŎǘƻōŜǊ нрΣ нлмм 
when forty North America Young Generation Nuclear (NA-YGN) and Women in Nuclear (WiN)-
Canada members traveled to Ottawa to participate in the first ever NU Energy on the Hill Day. The 
event was organized by the Canadian Nuclear Association (CNA) along with representation from WiN 
and NA-YGN.  The nuclear workers converged on the hill to speak with parliamentarians and share 
with them their personal stories about why they enjoy working in the industry.  
 

   άLǘ ǿŀǎ ǎǳŎƘ ŀ ƎǊŜŀǘ ƻǇǇƻǊǘǳƴƛǘȅ ŦƻǊ ƴǳŎƭŜŀǊ ǿƻǊƪŜǊǎ ǘƻ 
   share the good news about the industry in which we 
   ǿƻǊƪΣέ ǎŀƛŘ /ƘŜǊȅƭ Cottrill, Executive Director of 
   Women in Nuclear (WiN) Canada.  
      

   ά¢Ƙƛǎ ǿŀǎ ǘƘŜ ŦƛǊǎǘ ǘƛƳŜ ǿŜΩǾŜ ƻǊƎŀƴƛȊŜŘ ǎǳŎƘ ŀƴ ŜǾŜƴǘ 
   ƻƴ tŀǊƭƛŀƳŜƴǘ Iƛƭƭ ŀƴŘ ƛǘ ǿŀǎ ŀ ƘǳƎŜ ǎǳŎŎŜǎǎΣέ ǎŀƛŘ 
   Chris Waugh, NA-YGN Canadian Affairs Chair and 
   5ǳǊƘŀƳ /ƘŀǇǘŜǊ tŀǎǘ tǊŜǎƛŘŜƴǘΦ ά²Ŝ ōŜƭƛŜǾŜ ǘƘŀǘ ǘƘŜ 
   sharing of personal stories about our careers in the 
   industry was a powerful way of educating  
   parliamentarians as to why their continued support for 
   ƴǳŎƭŜŀǊ ǎŎƛŜƴŎŜ ŀƴŘ ǘŜŎƘƴƻƭƻƎȅ ƛǎ ōŜƴŜŦƛŎƛŀƭ ǘƻ /ŀƴŀŘŀΦέ 
 

Communications training was provided by the Christopher Leadership Course with a focus on how to 
deliver a talk with confidence using effective verbal and non-verbal skills.   In addition, a media 
training workshop was delivered by Judith Boyle to prepare the participants with the tools necessary 
to effectively answer any questions posed by the MPs, senators and staffers. 
 

             The participants were given a  
             warm reception on the hill and  
             Parliamentarians were anxious to  
             hear more about the industry.  
             Questions about nuclear safety,  
             Fukushima, the recent sale of  
             AECL to Candu Energy and waste  
             storage were all addressed with  
             confidence by the participants. 
 

Following the meetings with MPs, a reception was hosted by Minister of Labour, The Honourable 
Lisa Raitt.  Several MPs and other industry leaders including the President and CEO of the Canadian 
Nuclear Safety Commission Dr. Michael Binder as well as the President of the CNA Denise Carpenter 
attended this reception to chat with the nuclear workers. All participants felt very privileged to have 
ǎǇŜƴǘ ŀ Řŀȅ ŀǘ ƻǳǊ ƴŀǘƛƻƴΩǎ ŎŀǇƛǘŀƭ ŀƴŘ ǘƻ ƘŀǾŜ ōŜŜƴ ǇǊƻǾƛŘŜŘ ǘƛƳŜ ƻƴ ǘƘŜ ŎŀƭŜƴŘŀǊǎ ƻŦ ƻǳǊ ŎƻǳƴǘǊȅΩǎ 
leaders. 
 

! Ŧǳƭƭ ŀƭōǳƳ ƻŦ ǇƘƻǘƻƎǊŀǇƘǎ ŦǊƻƳ ǘƘƛǎ ŜǾŜƴǘ Ŏŀƴ ōŜ ŦƻǳƴŘ ƻƴ ǘƘŜ /b!Ωǎ TalkNuclear Facebook page. 
Talks are already underway to organize a 2012 edition of Nu Energy on the Hill day!  

Parliament Hill Day               Chris Waugh, Canadian Affairs Chair 
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Bruce Power Chapter- Parliament Hill Day 
Parliament Hill Day Durham Chapter 

Chalk River chapter at Parliament Hill Day, with Dr. 
Binder, President and CEO of the Canadian Nuclear 
Safety Commission 


